
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                       
MINUTES OF THE SEPTEMBER 22, 2020 

REGULAR MEETING OF THE 
WASHOE COUNTY SCHOOL DISTRICT 

BOARD OF TRUSTEES 
 
September 22, 2020 
 
1. Opening Items  
 
1.01 CALL TO ORDER 

 
The regular meeting of the Board of Trustees was called to order at 3:01 p.m. at the 
Robert McQueen High School Theater, 6055 Lancer Street, Reno, Nevada. 
 
1.02 ROLL CALL 

 
President Malena Raymond and Board Members Jacqueline Calvert, Andrew Caudill, 
Katy Simon Holland, Ellen Minetto, and Angela Taylor were present.  Superintendent 
Kristen McNeill, Student Representative Victoria Gomez, and staff were also present. 
 
1.03 PLEDGE OF ALLEGIANCE 
 
Mark Mathers, Chief Financial Officer, led the meeting in the Pledge of Allegiance. 
 
1.04 ACTION TO ADOPT THE AGENDA  
 
It was moved by Trustee Simon Holland and seconded by Trustee Caudill that the 
Board of Trustees pulls Agenda Item 5.02, approves the reordering of the 
agenda, and approves the agenda as revised.  The result of the vote was 
Unanimous: Pass (Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Ellen 
Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
6.   Reports 
 
6.01 BOARD REPORTS 
 
Board Members reported on their attendance at District and community activities and 
shared announcements of dates and times of upcoming events. 
 
6.02  SUPERINTENDENT’S REPORT 
 
Superintendent Kristen McNeill reported on her activities including meetings with staff, 
community leaders and the media.   
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5. Items for Presentation, Discussion, Information and/or Action 
 
5.01 PRESENTATION AND DISCUSSION OF NEVADA GOVERNOR SISOLAK’S 

THE ROAD TO RECOVERY: MOVING TO A NEW NORMAL AND ITS 
APPLICABILITY TO THE WASHOE COUNTY SCHOOL DISTRICT SCHOOL 
OPERATION PLANS 

 
Caleb Cage, Nevada COVID-19 Response Director, reviewed the efforts occurring in 
Nevada to overcome challenges due to COVID-19.  Currently, the state was still early in 
the recovery process and focusing on a more targeted approach to mitigation efforts to 
control the spread of the virus and ensure the health of the citizens while meeting the 
economic needs of the state.  A public health emergency was declared by Governor 
Sisolak on March 12, 2020, which prompted a stay at home order to stop the spread of 
the virus and allow time for the public infrastructure time to determine their next steps 
and put processes in place.  The stay at home order worked to stop the spread and 
decrease transmission rates; however, it was not a sustainable, long-term solution to 
fighting COVID.  More targeted restrictions and measures were put in place, including a 
mask mandate, to allow the economy to begin opening.  The COVID Task Force was 
created to develop even more targeted measure for counties to follow to determine 
their current risk levels for community spread based on the amount of testing occurring 
in a specific county, overall case rates, and test positivity rates.  Once a county hit two 
of the three listed criteria, they were required to engage more with the state to lower 
their numbers.   
 
Julia Peek, Nevada Division of Public and Behavioral Health, began by praising the 
collaborative relationship between the Washoe County School District and the Washoe 
County Health District.  She believed it was the strongest of all counties and the schools 
would not have been able to open without such a relationship.  The state had modeled 
the current response plan for schools after the absentee data information put in place 
years ago between the School District and the Health District.  She reviewed how cases 
were discovered through contact tracing and other means.  The state had developed a 
phone app to help with contact tracing and was working with county health districts on 
the vaccine response. 
 
Trustee Taylor requested additional information on how cases were identified.  Ms. 
Peek explained when the state received word of a positive case, approximately 25% of 
the time, the state already knew because the individual had been listed as a close 
contact from a previously known case and they were just waiting on confirmation prior 
to beginning a new investigation.  The other 75% of cases were unknown to the state, 
meaning the individual sought out a test on their own and not at the request of the 
state.   
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Trustee Taylor wondered if there was an additional role the School District could play in 
assisting with gathering the information needed by the state.  Ms. Peek indicated since 
the process was based on what was already occurring between the School District and 
Health District, she believed the best thing that could occur was to ensure everyone 
continued to remain vigilant and stay the course in terms of self-screening, social 
distancing, and masks.   
 
Trustee Caudill asked if there were any positive indicators coming out of Washoe 
County that they were moving in a more positive direction.  Mr. Cage highlighted 
Washoe County had only recently been added to the list of counties being closely 
monitored by the state and it was related to the number of positive cases per number 
of tests.  The trend lines for the state were moving in a positive direction and he was 
hopeful the numbers would continue.   
 
Trustee Simon Holland mentioned there were many in Washoe County interested in 
high school athletics.  She wondered what the likelihood was of athletics being able to 
return.  Mr. Cage noted the Nevada Interscholastic Activities Association (NIAA) had 
made the decision to move fall athletics to the spring.  He was unaware of any other 
changes at the present time.   
 
President Raymond asked if there was a possibility the state could move back into a 
stay at home order or if there was something the District should be focused on to 
determine if it was no longer safe to continue with any form of in-person learning.  Mr. 
Cage stated the health and safety of Nevadans was the priority of Governor Sisolak.  He 
could not guarantee another stay at home order would ever be issued, but the data 
would drive any decision and the numbers could get to a point where it would be 
important to have people remain home whenever possible.  Ms. Peek added that the 
challenge with COVID was that the data reflected what occurred 2 weeks prior.  Health 
officials knew what helped reduce the spread so it was important everyone continue to 
remain vigilant in terms of social distancing, mask wearing, and washing hands.   
 
Trustee Taylor wondered why some people were excluded for being a close contact 
while others were not.  Ms. Peek explained case investigation was complicated.  Case 
investigators would review an individual’s day and who they had been in close contact 
with and the amount of time.  Sometimes people would forget everyone they were in 
contact with but the case investigator would also speak with the individual who may 
have been exposed to gather additional information.  If someone were concerned, the 
general rule was within 6 feet for 15 minutes.  After 5-7 days the concerned party 
should be tested. 
 
Superintendent McNeill asked if school district employees would be considered essential 
employees in terms of any possible vaccine in Nevada.  Ms. Peek indicated the hope 
was a vaccine would be available sometime in November.  The state was currently 
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working on the response plan for vaccines and who would be eligible to receive it at 
first.   
 
President Raymond recessed the meeting for 15 minutes. 
 
2. Consent Agenda Items 
 
President Raymond stated staff was requesting Consent Agenda Item 2.05, Approval of 
the Amendment for Professional Services Contract for Design and Construction 
Administration Services, be pulled from the agenda. 
 
It was moved by Trustee Taylor and seconded by Trustee Minetto that the Board of 
Trustees approves Consent Agenda Items 2.02 through 2.04 and 2.06 
through 2.09. The result of the vote was Unanimous: Pass (Yea: Jacqueline Calvert, 
Andrew Caudill, Katy Simon Holland, Ellen Minetto, Malena Raymond, and Angela 
Taylor.) Final Resolution:  Motion Carries. 
 

2.02 The Board of Trustees approved the minutes of the June 23, 2020 Regular 
Meeting of the Board of Trustees. 

 
2.03 The Board of Trustees adopted Washoe County School District Board 

Resolution 20-010, A resolution concerning the intent of the Washoe 
County School District to reimburse out of the proceeds of medium-term 
obligations the cost of acquiring, improving and equipping school facilities 
as required under the Internal Revenue Code Regulations Section 1.150-2. 

 
2.04 The Board of Trustees approved the Award of the Bid #020-02-09-21, 

Milk and Other Dairy Products, to Model Dairy in the estimated amount of 
$3,364,266.62 for a term of two (2) years beginning October 10, 2020 
and ending October 9, 2022 with three (3) optional one (1) year renewals. 

 
2.06 The Board or Trustees approved Renewal #2 to Request for Bid #094-15-

07-16, Liquid Petroleum Gas (Propane) Delivery and Monitoring, to 
Ferrellgas in the estimated amount of $371,000 for an additional one (1) 
year beginning November 1, 2020 and ending October 31, 2021. 

 
2.07 The Board of Trustees accepted the “Budget Transfer Report” and 

provided authorization to include budget transfers between functions or 
programs for a total amount of $18,929.00 for the period August 1, 2020 
through August 31, 2020 in the official Board minutes, as required by 
Nevada Revised Statute 354.598005. 
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2.08 The Board of Trustees deemed the District-owned 6.41-acre property, 
Assessor’s Parcel Number 132-201-02, at 771 Southwood Boulevard in 
Incline Village as surplus, and agreed to sell the property to the Tahoe 
Transportation District for $2,350,000 as specified in Washoe County 
School District Board Resolution 20-009 and in accordance with Nevada 
Revised Statute 277.050. 

 
2.09 The Board of Trustees accepted the information collected from the Dave & 

Cheryl Duffield Foundation related to Nevada Revised Statute 386.390. 
 
3. General Public Comment 
 
3.01 PUBLIC COMMENT 
 
Deanna Fine was a recently retired elementary school teacher in the District.  She urged 
the Board to reconsider the naming of the future Career and Technical Education (CTE) 
Academy to be located at the current Procter R. Hug High School.  She believed naming 
the school after Dolores Feemster would show children in the area that they could meet 
and overcome any challenge they faced on a daily basis.  She felt students of all colors 
should be able to look at those whose names were on schools and see the person as 
someone they could aspire to.  She mentioned Mrs. Feemster was the embodiment of 
the idea that every child could be successful and should be honored in the area she 
lived. 
 
Pablo Nava Duran urged the Board to reconsider Board Policy 1310 and allow teachers 
the ability to show their support for all their students. 
 
Bob Fulkerson, Progressive Leadership Alliance of Nevada, agreed with the previous 
remarks regarding the naming of the CTE Academy after Mrs. Dolores Feemster.  He 
also spoke in support of Washoe County Students for Change and Change Our Narrative 
to allow teachers the ability to show their support for their students in their actions and 
teachings.  He felt much of the education he received from the District growing up had 
been whitewashed and he did not learn the true history of slavery until later.  He 
believed the Black Lives Matter movement was about stating the lives of blacks 
mattered just as much as his life as a white man and that the ban by the District led to 
black students thinking their lives were not important to the District.  He also felt the 
ban on the rainbow flag left LGBTQ+ students feeling left out.   
 
Superintendent McNeill clarified Board Policy 1310 was not new and had been in place 
for a number of years.  The District community, like the national community, held a 
variety of political viewpoints.  The District had an obligation to welcome all students 
and staff from a wide variety of backgrounds.  Staff members were free to engage in 
political speech in their personal lives.  It was important all students and families felt 
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welcomed and supported in the school buildings, regardless of their viewpoints.  The 
District celebrate the students’ right to free speech, as long as that speech was not 
profane, celebrated violence, promoted illegal drug use, or was considered hate speech.  
The District would continue to foster safe spaces for educators to hold conversations 
and learn about social injustices that affect our students.  As Superintendent, she and 
the current Board of Trustees, had never criminalized the Black Lives Matter movement 
or LGBTQ+. 
 
Jeff Church was a candidate for the District A seat.  He expressed concerns that while 
former Trustee Scott Kelley was a member of the Board, he allegedly created social 
media accounts under false or stolen identities.  He believed the District failed to 
investigate such claims and wondered if any current Trustees knew of such accounts.  
He also felt members of the District’s Leadership Team should also be questioned if 
they knew of any of the accounts and if they took action to report them through proper 
channels.  He claimed one of the accounts was similar to his name and used as an 
attempt to smear him.  He requested the District conduct an inquiry because he felt he 
was a victim. 
 
Dora Martinez was a parent in the District.  She stated parents who were blind, such as 
herself, had difficulty helping their children while on full distance learning because the 
technology used by the District was not accessible.  She mentioned many of the third 
party apps were also not accessible and teachers should be required to use programs 
all parents could easily access.  While the District had been able to provide some 
laptops to students, the laptops were old and students were staying up late to complete 
their work.  She hoped someone would be willing to work with her to help the families 
receive better access.   
 
Diana Dingeldein was an elementary school teacher in the District.  She was frustrated 
with the current workload placed on teachers.  She did not believe the Board and 
District leaders were listening to teachers, students, and families in what they needed.  
She mentioned teachers were tired because they had no time to recharge and spend 
time with their families.  She urged the Board to act during the next session of the 
Nevada Legislature to increase support for education. 
 
Rachel Fisher was an elementary school teacher in the District.  She was also a member 
of Empower Nevada Teachers and urged the Board to work with the group to fix 
Nevada’s educational system.  She provided examples of how the state’s continued lack 
of adequate funding impacted student success and the difference between the average 
per pupil amount in Nevada and the national average, as well as the average class 
sizes.  She mentioned that school districts in Nevada had been doing more with less for 
so long that they believed it was normal and that many of the frustrations related to the 
re-opening of schools due to COVID could have been prevented if schools were properly 
funded.   
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Kelly Crull spoke in support of the prior speakers with Empower Nevada Teachers.  As a 
teacher, she knew teachers would continue to sacrifice their needs for the needs of 
their students.  She stated teachers would constantly overwork themselves to provide 
for the students, but something needed to change soon or there would be no teachers 
left.  She highlighted that teachers across the country were leaving the profession 
because of the lack of support. 
 
Lisa Cohen was an elementary school teacher and member of Empower Nevada 
Teachers.  She noted that not only were teachers leaving the profession, but many 
college students were looking at other professions after receiving their degrees because 
of the lack of support and pay.  She believed the current pandemic highlighted the 
concerns teachers had been facing for years to the community.  She noted many 
teachers had left since the beginning of the school year because they did not feel 
supported and the District was now just looking for warm bodies to sit in classrooms.   
 
Michelle Rutherford expressed concern for the education students in Nevada were 
receiving and that it was far below what students elsewhere in the country were 
receiving.  She urged the Board to advocate for increased education funding in Nevada, 
not because of politics, but to support the education of children.   
 
Stacie Aranda was a teacher in the District and member of Empower Nevada Teachers.  
She mentioned the only way to fix a problem was to shine a light on it, which was the 
purpose behind Empower Nevada Teachers providing public comment at Board 
meetings.  She believed it was the responsibility of the public to pressure lawmakers to 
change education in Nevada.  She expressed frustration over the District’s efforts to 
paint what was occurring locally as a shining example of quality education.  She would 
rather the District tell the community the truth, not because the people were flawed, 
but because the system was flawed.  She mentioned teachers needed help and it was 
time for lawmakers to provide the resources they needed so children could succeed. 
 
Jennifer Grange was an elementary school teacher and member of Empower Nevada 
Teachers.  She urged the Board and District leadership to use their positions to 
advocate for increased funding for education in Nevada.  She urged them to support 
teachers in collective action in Carson City and be as angry as the teachers were with 
lawmakers so change actually occurred.  She noted Empower Nevada Teachers was 
interested in working together for change and improve teaching and education for 
everyone.   
 
Kate Carter was a middle school educator and member of Empower Nevada Teachers.  
She stated educators wanted to speak up, not to cast blame, but to encourage District 
leaders to work with educators for change.  Some educators were not comfortable 
coming forward to speak, so she and others from Empower Nevada Teachers were 
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present to speak for them.  She claimed there were many distance learning educators 
who had been pushed to their breaking points because of the number of demands that 
had been placed on them.  She mentioned students were struggling with developing 
connections and teachers had not been provided the resources needed to support 
them.   
 
Jaquie Wiebe was a veteran teacher in the District and member of Empower Nevada 
Teachers.  She had been an educator for over 25 years and was a full-time distance 
learning teacher during the current school year.  She shared some claims made by 
other distance learning teachers: they had 2-3 times the number of students as in-
person teachers; they were responsible for multiple grade levels and had no time for 
small group learning or individual student attention; communicated with 70+ families 
daily; teachers had been video taped teaching by parents and the videos had been 
shared on-line raising numerous privacy concerns; they had been tasked with providing 
IT support to families; they were working more hours than they had ever in the past; 
and the working environment was extremely unhealthy.  She wondered why District 
leaders believed the conditions were okay for distance learning educators when they 
would not be acceptable for in-person educators.   
 
Calen Evans was a teacher and member of Empower Nevada Teachers.  He stated the 
goals of Empower Nevada Teachers were to address the current lack of funding and 
resources for education in Nevada.  Empower Nevada Teachers wanted, at a minimum, 
Nevada students funded at the national per pupil average so school districts could 
attract and retain quality teachers, reduce class sizes, and provide better mental health 
services for students.  The group believed students and educators deserved at least 
what the rest of students and educators across the country were receiving.  He noted 
they were asking for the average, which would place them far above the current 
funding levels and able to provide the three goals stated.  He felt if school boards, 
district leaders, educators, and parents to demand change, the lawmakers would 
respond.  Empower Nevada Teachers hoped to work with school boards because they 
were the ones with the platform and connections to lawmakers. 
 
Isabel Peralta was a recent Galena High School graduate and founder of Washoe 
County Students for Change.  She addressed some of the concerns students had 
surrounding the Black Lives Matter movement.  Washoe County Students for Change 
were interested in a supportive learning environment for all students, but they believed 
part of that learning environment included disruption for students advocating for who 
they were, including supporting Black Lives Matter and displaying a rainbow flag.  She 
believed the reason the movements were disruptive was because they were ingrained in 
centuries of hate and the disenfranchisement of people of color and the LGBTQ+ 
community.  LGBTQ+ students were more likely to be bullied and attempt suicide than 
heterosexual youth.  She indicated that students needed to see their teachers 
supported who they were and that there was someone who understood their struggles.  
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She understood the District wanting to welcome all viewpoints, but it was not 
acceptable to recognize a viewpoint that did not view another individual as a person 
because of the color of their skin or who they loved.  She noted some ways the District 
could change course would be to reverse Board Policy 1310 and include more diverse 
and inclusive texts in the curriculum. 
 
Dana Hamilton was a high school counselor in the District.  She had previously 
requested Dr. McNeill and the Board reverse their decision regarding the re-opening of 
schools, but received an email from Dr. McNeill stating it was important to re-open 
schools to support the social and emotional well-being of students.  She expressed 
concern over the reasoning because school districts, including the Washoe County 
School District, had not previously placed a priority on the mental health of students, 
with counselors responsible for over 300 students at times.  She expressed concern that 
counseling departments in schools had become mental health emergency rooms and 
were only triaging crises when known.   
 
Alexander Gauvain was a teacher in the District and member of Empower Nevada 
Teachers.  He urged the Trustees to use their voice to help teachers advocate for 
additional funding for education in Nevada.  He stated Empower Nevada Teachers was 
only advocating for an increase in funding that would reach the national per pupil 
average.  He claimed the lack of funding was crushing school districts in Nevada, with 
the current school year showing every crack that employees had been repairing for 
decades to hold the system together.  He believed teachers, the Board, and District 
leaders were all on the same team, but was disheartened the teachers were not joined 
by the leaders during the Special Session of the Nevada Legislature to support 
increased funding.  He remarked many teachers were afraid to speak out against 
District leaders for fear of retribution, which should not be occurring.   
 
Superintendent McNeill thanked Mr. Gauvain and Empower Nevada Teachers for their 
advocacy.  She highlighted superintendents throughout Nevada advocated strongly for 
maintaining education funding during the Special Session of the Nevada Legislature, 
especially related to the Distributive School Account.  She urged members of Empower 
Nevada Teachers to remain at the meeting and listen to the budget presentation and 
the impacts of the loss of about 2,000 students. 
 
Beth Martin was a parent and employee in the District.  She provided the Board with 
information on where she came from and how her hometown would work together to 
support everyone in the community and how the school was the center of all 
community activities and events.  When she came to Nevada, she was shocked by the 
lack of funding for education and how that had not changed since she began teaching 
13 years ago.  She expressed concern for the new funding formula and how it 
seemingly created winners and losers out of school districts.   
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Angie Reeder read a statement from Carmela Thomas, a parent in the District who was 
unable to attend the meeting.  Ms. Thomas stated she was a strong advocate for public 
education, but frustrated by the lack of communication between the District and 
parents.  She mentioned it took 2 weeks for the District to provide criteria to parents 
regarding air quality concerns due to the new ventilation system requirement and 
wondered why that had not been thought of before.  Additionally, the students were a 
month into the school year and the Board had yet to set criteria regarding school 
closures due to COVID.   
 
President Raymond noted the Board had made the decision to have a standing agenda 
item on all meetings so the data could be reviewed and decisions made.  The Board 
determined it was inappropriate to set any firm lines since the information regarding 
COVID-19 continued to change. 
 
Janine Luciani was a parent and retired teacher.  As a member of Empower Nevada 
Teachers, she believed if the state had properly been funding education in Nevada at 
the national per pupil average, the District would have been able to provide each 
student with their own device and support distance learning from the start of the school 
year.  She mentioned teachers were providing stories to the Board week after week 
about how they were struggling because the teachers wanted to do better for the 
students.  She added that if education had been properly funded in Nevada, the state 
would not have the largest class sizes in the country and would be able to provide 
appropriate mental and emotional support to students.  She urged the Board to do 
everything in their power to help make this a reality in Washoe County.   
 
Farrell Vaughn was a veteran teacher in the District.  He was frustrated that the Board 
and District leaders had not provided school administrators and teachers enough time 
to prepare to instruct students in the approved education models.  He mentioned 
teachers had been scrambling to alter lesson plans on a daily basis due to school 
cancelations and closures.  He stated teacher and student health was being placed at 
risk and that he had only recently been able to come out of a 14-day quarantine due to 
exposure to COVID by a student.  He remarked he also had a student who had only 
been in class 3 days since the beginning of the school year because the student was 
now on his second 14-day quarantine.  Teachers and their families were stressed 
because there were not enough substitutes to cover classes if a teacher were sick and 
others were giving up their prep times to cover classes.  He noted teacher morale had 
been declining for years and the added stress and duties were forcing more and more 
teachers out of the profession.  He urged the Board and District leaders to stop adding 
more demands on teachers and provide them with some relief. 
 
Keyana Bunting was a teacher in the District.  She urged the Board to improve 
communication with families and students regarding the effort that should be placed 
into their education.  She believed many students were just getting by but teachers 
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were required to do more and more.  She loved teaching but was frustrated that she 
was constantly required to do more and not provided the appropriate resources.  She 
hoped the Board would remember the teachers and pay them what they deserved.  She 
relayed information she received from a kindergarten teacher who did not feel 
supported and able to provide a quality education for her students with the mandates 
from the District. 
 
Darcy Clark was a high school special education teacher in the District.  She mentioned 
she had never seen such disarray in the District and was frustrated by the requirements 
issued by the District.  She believed the handling of reopening schools during COVID 
had been mismanaged and that the chaos was continuing with the smoke days, where 
teachers were required to report to the buildings that had been deemed unsafe for 
students.  She wondered why the buildings were safe for teachers and staff but not 
students.  She felt the Board and District leaders did not care about the teachers and 
continued to require them to put their lives at risk. 
 
Zachary Quade was a middle school student in the District.  He declared his support for 
the Black Lives Matter movement and members of the LGBTQ+ community.  He was 
frustrated that the District would not allow teachers to show their support for their 
students of color or sexual orientation by calling the movements “political speech.”  He 
did not believe calls for basic human equality and rights should be considered political 
and students provided additional information on black and LGBTQ+ history.   
 
Hannah Branch was a student at Earl Wooster High School and member of Washoe 
County Students for Change.  She spoke against the District’s ban on teacher support of 
LGBTQ+ and Black Lives Matter.  She urged the Board to review Board Policy 1310 to 
show where in the Policy a ban on supporting identity expression existed because she 
did not believe support of Black Lives Matter or LGBTQ+ was partisan or political.  She 
provided examples of other Board Policies and sections of Nevada Revised Statutes that 
did not allow for specific support of political candidates and/or ballot questions.  She 
mentioned an individual’s value should not be up for debate during an election cycle 
and that members of both Black Lives Matter and the LGBTQ+ community held beliefs 
across the political spectrum.   
 
Elizabeth Cadigan was a teacher and former student in the District.  She noted Dr. 
Kristen McNeill had recently sent out a communication to staff highlighting the District 
had always done more with less.  She believed the District should stop celebrating that 
they have been able to do more with less and instead strongly lobby members of the 
Nevada Legislature to increase funding and provide the quality of education Nevada 
students deserved.  She urged the Board to use their voices to advocate for increased 
funding. 
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Kristen de Haan was a teacher and parent in the District.  She spoke in support of 
increased funding for the District from the state.  She believed education in Nevada 
should at least be funded at the national per pupil average.  She hoped the Board and 
District leaders would work with Empower Nevada Teachers during the next session of 
the Nevada Legislature to increase education funding in the state. 
 
Tanya Pullman was an elementary school teacher in the District.  As a parent and 
grandparent, all she wanted for her children and grandchildren was an authentically 
happy teacher who would provide them with the support needed to succeed.  She was 
frustrated because the Board and District leaders wanted to reopen schools for the 
physical and mental health of the students; however, schools were not the safe places 
everyone thought they were.  She believed if a student asked if it would be okay to 
make a pride flag, she would have to say no because that would be considered political 
indoctrination and that would be an extreme detriment to the student’s mental and 
emotional well-being.   
 
Superintendent McNeill clarified Board Policy 1310 did not limit student speech, 
including making flags or other symbols. 
 
Ashley Wade was a teacher and parent in the District.  She was frustrated and 
saddened that over 200,000 people in the United States had died of COVID and that, 
on average, 1 person died of COVID in Washoe County every day.  She mentioned 
teacher health continued to be placed in danger by the Board and District leaders by 
requiring them to be in the buildings due to smoke and possible exposure to COVID.  
She was frustrated that teachers could not express their support for their colleagues of 
color or those of different sexual orientation because it could be considered political.  
She believed one way the Board and District leaders could begin to change the 
perception that they did not care for all employees and students, no matter their color 
or sexual orientation, was to rename the new Career and Technical Education (CTE) 
academy after Dolores Feemster.   
 
The Board received comments from the following: 

Shannon Sperske 
Karen & Jeff Roseborough 
Cher Tea 
Jessie Campbell 
Yvonne Williams 
Trina Kleinhenz 
Cheri Adelman 
Steve Janowski 
Sarah Dockins 
Andrea Ramirez 

Jenny Snaza 
Will Harper 
Karen Devlin 
Isabela Peralta 
Katania Taylor 
Kasey Smith 
Ed Adkins 
Dino Moler 
Rayelle Porter 
David Thaxton 
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President Raymond recessed the meeting for 10 minutes. 
 
4. Budget Items 
 
4.01 PRESENTATION AND DISCUSSION REGARDING THE FISCAL AND 

STAFFING IMPLICATIONS RELATED TO THE ENROLLMENT COUNT FOR 
THE FISCAL YEAR 2020-21 DISTRICT BUDGET AND APPROVAL OF 
PROPOSED BUDGET RECOMMENDATIONS TOTALING $12.6 MILLION 

 
Mark Mathers, Chief Financial Officer, began the presentation on the impacts to the 
District budget as related to the current enrollment count.  The District had alerted the 
Board to contingency plans for decreased enrollment when the final budget was 
presented in May 2020 since new charter schools were opening in the area and there 
remained uncertainty due to COVID.  He cautioned that enrollment was always a 
moving number and the District had already seen increases to enrollment since the 
presentation was first drafted.  School allocations were based on the District’s “Count 
Day,” which was set to 3 weeks after the start of school.  Even though enrollment could 
change throughout the year, the District could not continue to change school staffing 
levels and needed a set point to determine staffing levels for the school year.  On the 
official Count Day, the District saw a total enrollment of 61,673, which was a drop of 
3.6%, or 2,329 students, from the prior year.  Washoe County School District was not 
alone in seeing decreases in enrollment, with other Northern Nevada school districts 
seeing decreases of 2.5% to 6.0%, and school districts across the country seeing drops 
in enrollment upwards of 10%.  The decreases were largely focused on elementary 
school, specifically kindergarten enrollment.  The District believed the main reason for 
this was, since kindergarten was not mandatory in Nevada, parents were exercising 
their option to have their children remain home during the pandemic.  The District 
anticipated the children would eventually enroll in schools for future grades.  While 
concerns regarding COVID were one of the reasons for the decrease in enrollment, 
some additional factors included housing affordability and demographic changes to the 
community, the impacts of the economic recession, and alternatives to traditional public 
schooling. 
 
Mike Schroeder, Budget Director, explained the financial impacts to the District’s 
General Fund due to the decrease in enrollment.  The primary revenue for the General 
Fund came from per-pupil funding guaranteed by the state to each school district.  
Washoe County’s current per-pupil amount for Fiscal Year (FY) 2021 was $6,109.  With 
a decrease in weighted enrollment of 2,064 multiplied by the per-pupil amount, the 
District would see a loss of revenue of $12.6 million.  The District would also see 
impacts to expenditures, specifically related to school staffing guidelines.  The reduction 
in enrollment and revenue resulted in the loss of 99 allocations based on current 
staffing guidelines.  Normally the District would address the loss of allocations through 
vacancies and unfilled positions; however, during the present time, that was unrealistic 
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and even more disruptive to schools and classrooms.  District leadership determine it 
was critical to minimize school and classroom disruptions as much as possible while at 
the same time maintaining savings for future unknown expenses.  The proposed budget 
solutions were reviewed and included use of prior fiscal year turnover savings, health 
insurance savings due to no rate increase, and the elimination of 19 net teacher 
allocations, which could be achieved through currently unfilled or vacant positions.   
 
Trustee Simon Holland noted there was an additional budget reduction of $478,000 
related to charter schools.  She requested additional clarification on the reduction.  Mr. 
Schroeder noted when the District lost a student to a charter school, the District not 
only lost the per-pupil amount, but also other outside revenue related to student 
funding that amounted to about $1,500 per student.   
 
Trustee Caudill asked what the current fund balance percentage was and then would be 
if the Board took action to reduce it further.  Mr. Mathers stated the District ended FY 
2019 with a fund balance just under $42 million, with an available portion of $38 million 
or 8.2% of budgeted expenditures.  The amount was in the Board’s targeted range of 
8% to 10%.  The anticipation for FY 2020 was an unassigned fund balance of $44 
million, which would be a 9% fund balance.  Additional information on the final 
numbers would be provided in November when the annual external review was 
complete.  There was an unknown related to what the ending fund balance would be 
for the current fiscal year.  
 
Trustee Caudill requested information on why it was important the District maintain a 
healthy fund balance of 8% to 10%.  Mr. Mathers noted it was important for the District 
to prepare of the possibility of the current economic recession continuing for at least 
another year.  A healthy fund balance allowed the District to manage through various 
unknowns anticipated, such as the change in the funding formula.  Additionally, a 
healthy fund balance allowed the District to borrow money at lower interest rates due 
to bond ratings.  The fund balance also allowed the District to meet the monthly payroll 
of $30 million. 
 
Mr. Schroeder continued with the presentation and reviewed some budget solutions 
considered but not recommended to the Board for consideration.  The recommendation 
was for the Board to approve the proposed solutions to offset the budget by $12.6 
million, which kept most reductions away from impacting classrooms.  He noted the 
reduction to teacher allocations had been identified by the principals and schools as 
positions they could afford to lose and still serve students and there would be no 
reductions to special education, English Learner, Gifted and Talented, or school 
administrative staffing, to include deans and counselors. 
 
Emily Ellison, Chief Human Resources Officer, reviewed the overage process which was 
required to match student movement.  The process was used to ensure the projected 
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allocations provided to schools during the budget process in the spring matched the 
enrollment numbers in the fall.  About 32 employees were identified for overage and 
Human Resources was working with the schools to finalize the placement of employees 
prior to the start of Fall Break.  She noted she was working closely with principals to 
ensure accommodations and distance learning assignments would be similar if that was 
what had been provided at the original school. 
 
President Raymond wondered what would happen if families decided they wanted to 
enroll their children in kindergarten after Winter Break and there were not enough 
classrooms or teachers available.  Ms. Ellison indicated Human Resources would work to 
identify certified teachers available for employment.  Mr. Schroeder mentioned the state 
funded the District quarterly through an average daily enrollment count.  Any influx of 
students would be identified and the District would receive additional funding for the 
students.  He believed it was always easier to add students and employees back rather 
than have to remove them.   
 
President Raymond reminded the community the overage process occurred on an 
annual basis, so was not new.  She was pleased to note the number of employees 
impacted as actually lower than in previous years.  Ms. Ellison added there were 
generally 60-70 employees involved in the overage process, which actually occurred in 
both the fall and spring semesters.   
 
Trustee Taylor expressed her appreciation for the work on the budget and always trying 
to minimize the impacts to schools and classrooms.  She wondered, since the state 
looked at quarterly enrollment numbers for funding, if the District would also need to 
consider looking at staffing levels on a quarterly basis.  Mr. Schroeder indicated he 
could not provide a response either way but historically the District did not see large 
increases or decreases that would require additional allocations. 
 
Trustee Minetto requested additional information on the 19 positions identified for 
elimination and how the elimination of positions would not impact service to students.  
Ms. Ellison explained the numbers were based on total enrollment and total positions.  
If the Board were to approve the recommendations, the positions to be eliminated 
would be positions that were currently vacant.  The positions had been allocated to 
schools based on projections, but had not been filled by principals.   
 
Trustee Caudill expressed caution in the utilization of the fund balance.  He mentioned 
he could support a onetime use, but would be concerned if that continued.  He 
appreciated that leadership provided the Board with different recommendations and 
other areas they looked at so everyone could see decisions were made through careful 
consideration.  He wondered what the elimination of 19 positions would mean to 
current employees.  Ms. Ellison explained the District was able to take the 19 positions 
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from vacancies and through retirements.  The 32 positions impacted by the overage 
process would transition to different schools where enrollment increased. 
 
President Raymond called for public comment. 
 
Pablo Nava Duran expressed concern over the decline in enrollment, especially with the 
recent construction of new schools.  He believed there would continue to be issues 
surrounding enrollment because the area was not affordable for younger families to put 
down roots.   
 
Jeff Church believed the District should not be looking to eliminate teaching positions.  
He expressed concern over the proposed Incline Village Tax Settlement and wondered 
if the District had prepared for the impact on the budget.  He was also concerned over 
the decrease in sales tax numbers, property tax declines, and the invalidation of the 
education funding that came out of the Special Session.  He believed the District would 
be able to reduce expenses immediately if the Board looked at cutting administrator 
salaries by 15%, began a furlough program or layoff workers as needed, cut principal 
positions at smaller elementary schools, and use WC-1 funds for non-construction costs 
legally.   
 
Natha Anderson, Washoe Education Association, thanked District staff for their work on 
reducing the impacts of loss of revenue to schools and classrooms.  While it was 
difficult to lose any positions, only having to face the loss of 19 positions versus 99 
positions and no reduction in force was a challenge the Budget and Human Resources 
Departments addressed admirably.   
 
Beth Martin expressed concern over the possible long-term implications of over 500 
children not enrollment in kindergarten.  She was concerned the children would enter 
1st grade already behind and it would take years for them to reach grade level.  She 
wondered if the schools could provide any additional outreach to the families to let 
them know about future consequences of not having their children in kindergarten. 
 
Trustee Caudill mentioned he would also be interested in hearing more about how the 
District was planning to support 1st graders who had not attended kindergarten.  He 
wanted to address staff directly regarding some comments made by members of the 
community.  He stated that as long as he was a member of the Board and was provided 
with options that would save jobs in the District, he would support those options.  He 
could not support any program that looked to cut positions just to cut positions.   
 
President Raymond requested clarification on the possible impacts to sales tax in the 
future.  Mr. Mathers noted there was some concern related to sales tax, but revenues 
had held better than what was projected and the District’s debt service remained 
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healthy.  Additionally, property taxes had remained steady and Northern Nevada had 
not seen the adjustments that recently occurred in Clark County.   
 
It was moved by Trustee Taylor and seconded by Trustee Simon Holland that the 
Board of Trustees approves the plan to address the enrollment count impact 
to the District's finances and staffing. The result of the vote was Unanimous: Pass 
(Yea: Jacqueline Calvert, Andrew Caudill, Katy Simon Holland, Ellen Minetto, Malena 
Raymond, and Angela Taylor.) Final Resolution:  Motion Carries. 
 
President Raymond recessed the meeting for 20 minutes. 
 
5. Items for Presentation, Discussion, Information and/or Action 
 
5.03 DISCUSSION AND ACTION BY THE BOARD OF TRUSTEES (BOARD) TO 

CONSIDER THE CHARACTER AND PROFESSIONAL COMPETENCE OF THE 
APPLICANTS RECEIVED TO FILL THE VACANCY ON THE BOARD IN 
DISTRICT A CREATED BY THE RESIGNATION OF FORMER TRUSTEE 
SCOTT KELLEY AND SELECT APPROXIMATELY THREE CANDIDATES TO 
INTERVIEW FROM THE FOLLOWING LEGALLY-QUALIFIED 
APPLICANTS: TARA CAROLAN, JEFF CHURCH, MEGAN CLOWERS, LISA 
GENASCI, JACK HEINEMANN, TERESE HUERSTEL, GREG JUHL, SHARON 
KENNEDY, JULIE MORESI, LORI O’LEARY, HEATHER PARKYN, DAVID 
PEREZ, AND WAYNE VAN DER WAL 

 
President Raymond noted Tara Carolan had withdrawn her name from consideration 
earlier in the day. 
 
Neil Rombardo, Chief General Counsel, reviewed the process the Board approved on 
September 8, 2020 to fill the vacant seat on the Board for District A.  The intent of the 
agenda item was to narrow the number of applicants to 3 to 5 who would be selected 
to be interviewed.  Staff had confirmed the applicants met the requirements approved 
by the Board.  The Board had approved a ranking process similar to that used by the 
School Naming Committee. 
 
Trustee Simon Holland wondered if the Trustees should provide their reasoning or 
thought process when naming their top candidates. 
 
President Raymond noted the Trustees could provide their thoughts on the candidates 
and/or process during the Board deliberation.  
 
Trustee Minetto disclosed, pursuant to Nevada Revised Statute 281A, that she had a 
personal friendship with Terese Huerstel but she would take part in the agenda item 
because there was no financial interest or private commitments. 
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President Raymond thanked all those who took the time to apply for the open seat, 
especially since the position would not sit on the Board for an extended period of time 
and the challenges facing the Board currently were extremely complex.  When she 
reviewed the applicants, she considered the current composition of the Board and if 
there were any areas of knowledge or experience that were lacking.  She was 
interested in selecting someone with knowledge of the District. 
 
President Raymond called for public comment.  The Board received comments from the 
following: 
 Scott Benton 
 Judith Miller 
 Nicole Grose 
 Debra Harris 
 Erika Kennedy 
 Michaela Tonking 
 Katelyn Howard 
 Enos Interiano 
 
The Board provided their top 3 to 5 candidates as follows: 
 Trustee Calvert – Jack Heinemann, Terese Huerstel, Heather Parkyn 
 Trustee Simon Holland – Sharon Kennedy, Lisa Genasci, Heather Parkyn 

Trustee Caudill – Sharon Kennedy, Heather Parkyn, Lisa Genasci, Wayne Van Der 
Wal, Megan Clowers 
President Raymond – Sharon Kennedy, Lisa Genasci, Heather Parkyn 
Trustee Taylor – Sharon Kennedy, Lisa Genasci, Jack Heinemann 
Trustee Minetto – Terese Huerstel, Jack Heinemann, Sharon Kennedy 

 
Mr. Rombardo reviewed the candidates and their rankings to ensure the record was 
correct.  The Trustees provided comments on why they selected the applicants as the 
rankings were tabulated.   
 
Trustee Simon Holland mentioned she also looked at what the Board was lacking in 
terms of experience, region, and knowledge of the District.  She had selected Sharon 
Kennedy as her top choice because of her experience in the District as a former 
principal and knowledge of the needs of students.  Additionally, with Ms. Kennedy 
coming from the Incline Village area, she would provide a voice for many who did not 
always feel welcomed in the District.  She had selected Lisa Genasci as her second 
choice because she was the third choice by voters during the primary and she had 
previously stated she was uncomfortable selecting a current candidate to fill the seat.  
Ms. Genasci had also served on different committees in the District and had extensive 
non-profit experience.  Heather Parkyn was her third choice since Ms. Parkyn would 
bring experience with distance learning and was bilingual.   
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President Raymond noted she had similar reasons when selecting the same applicants.   
While she did not have the same level of knowledge of Ms. Kennedy as Trustee Simon 
Holland did, she knew Ms. Kennedy would easily be up to speed on the District and 
what would need to be done in the coming months. 
 
Trustee Taylor explained she agreed with the comments regarding Sharon Kennedy and 
Lisa Genasci.  Her third choice was Jack Heinemann because he was also a prior 
candidate during the primary race so had shown an interest in the position before 
applying and because he had been a student leader in an area of the community that 
had been growing rapidly.   
 
Trustee Caudill indicated he had similar thoughts as the other Trustees regarding his 
top three choices.  While he had selected a total of five for consideration, there was a 
clear line between his top three and the two remaining. 
 
Trustee Minetto commented that she had selected Terese Huerstel as her first choice 
because she knew her character and that Ms. Huerstel would be able to quickly come 
up to speed since she was a retired teacher.  She selected Jack Heinemann as her 
second choice because it was apparent he was eager to become more involved and the 
Board could use the perspective of a recent graduate. 
 
Mr. Rombardo announced the vote tally, as confirmed by Chief General Counsel and the 
Recording Secretary, of the candidates as follows: Sharon Kennedy – 23 points, Lisa 
Genasci – 15 points, Heather Parkyn – 13 points, Jack Heinemann – 12 points, Terese 
Huerstel – 9 points, Wayne Van Der Wal – 2 points, and Megan Clowers – 1 point. 
 
Trustee Taylor recommended the Board look to interview the top 4 candidates as there 
appeared to be a clear break between the fourth and fifth candidates.  There were no 
objections from other Trustees. 
 
It was moved by Trustee Taylor and seconded by Trustee Caudill that the Board of 
Trustees selects Lisa Genasci, Jack Heinemann, Sharon Kennedy, and 
Heather Parkyn to be interviewed by the Board of Trustees to fill the vacant 
position in District A. The result of the vote was Unanimous: (Yea: Jacqueline 
Calvert, Andrew Caudill, Katy Simon Holland, Ellen Minetto, Malena Raymond, and 
Angela Taylor.) Final Resolution:  Motion Carries. 
 
5.04 DISCUSSION AND POSSIBLE ACTION TO APPOINT AN APPLICANT TO 

THE WASHOE COUNTY SCHOOL DISTRICT BOARD OF TRUSTEES FOR 
DISTRICT A BY CONSIDERING THE CHARACTER AND PROFESSIONAL 
COMPETENCE OF CANDIDATES THROUGH INTERVIEWS BY THE BOARD 
OF TRUSTEES OF THOSE LEGALLY-QUALIFIED APPLICANTS, WHO 
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WERE SELECTED FOR SUCH INTERVIEWS PURSUANT TO THE 
PREVIOUS AGENDA ITEM 5.03 FROM THE FOLLOWING POTENTIAL 
LIST OF CANDIDATES: TARA CAROLAN, JEFF CHURCH, MEGAN 
CLOWERS, LISA GENASCI, JACK HEINEMANN, TERESE HUERSTEL, 
GREG JUHL, SHARON KENNEDY, JULIE MORESI, LORI O'LEARY, 
HEATHER PARKYN, DAVID PEREZ, AND WAYNE VAN DER WAL 

 
Neil Rombardo, Chief General Counsel, reviewed the agreed upon interview process of a 
5-minute opening statement and then 3 questions asked by Trustees, with a 3-minute 
response allowed by the candidate.  The Board determined the interview order to be 
alphabetical. 
 
Lisa Genasci provided an opening statement that highlighted why she initially decided to 
run for the District A seat and her experience as a project manager and non-profit 
executive.  She was interested in serving her community and supporting the students of 
Washoe County. 
 
Trustee Minetto asked for Ms. Genasci to describe the role of the Board of Trustees and 
Superintendent, then what the ideal relationship between the two offices would be.  Ms. 
Genasci explained, as someone involved in board development, a strong relationship 
between an executive and board was critical during times of uncertainty and challenges.  
The goal of the Board of Trustees and Superintendent should be to support the 
students and employees.  She believed the role of a Trustee was to bring their 
experiences to the conversation to help solve problems with the Superintendent. 
 
Trustee Caudill wondered how Ms. Genasci planned to make a positive contribution to 
the Board of Trustees during the short term and what was one thing she would like to 
accomplish.  Ms. Genasci indicated the positive contribution she could make would be to 
bring the different communities of District A together so they felt heard and part of the 
District as a whole.  She believed she could assist in the development of policies but 
more importantly, she believed it would be important for anyone serving to prepare the 
office for the next person who would serve as the Trustee for District A. 
 
Trustee Taylor inquired as to what Ms. Genasci believed were the most pressing issues 
facing the Washoe County School District, aside from the challenges surrounding 
COVID-19.  Ms. Genasci stated it was time for the Board to begin looking at what would 
come after COVID and how the District would respond to challenges resulting from the 
current crisis.  She praised District staff for providing forward looking ideas related to 
budgeting because she agreed with staff the impacts would last longer than one or two 
years and that it would take collaboration with the entire community to work through 
everything students, staff, and families would be facing. 
 



Minutes of the Regular Meeting of the Board of Trustees 
September 22, 2020 

Pg. 21 
 

Jack Heinemann provided an opening statement explaining why he was interested in 
serving on the Board of Trustees.  As a recent high school graduate, he believed it was 
important for current and former students to remain involved and support their 
community.  He was interested in finding solutions in a collaborative way and providing 
positive leadership.  He believed his role, if selected, would be to provide stable 
governance and thoughtful decision-making.   
 
Trustee Minetto asked for Mr. Heinemann to describe the role of the Board of Trustees 
and Superintendent, then what the ideal relationship between the two offices would be.  
Mr. Heinemann mentioned the management of the District was the responsibility of the 
Superintendent, while the Board should provide the policies the Superintendent was to 
follow and reflect the values of the community.  He would hope the relationship would 
be friendly over the next 3 months, but understood the relationship would not be as 
close as with other Trustees who had been in office longer. 
 
Trustee Caudill wondered how Mr. Heinemann planned to make a positive contribution 
to the Board of Trustees during the short term and what was one thing he would like to 
accomplish.  Mr. Heinemann noted the length of the term was quite short so he would 
work to provide stable governance and listen to constituent concerns.  He felt if he 
could provide a stronger voice for students and staff, he would have accomplished 
something. 
 
Trustee Taylor inquired as to what Mr. Heinemann believed were the most pressing 
issues facing the Washoe County School District, aside from the challenges surrounding 
COVID-19.  Mr. Heinemann believed it was difficult for COVID-19 not to be the focus of 
many of the challenges moving forward.  He noted the Board had received a 
presentation regarding fewer kindergarten students enrolled during the current school 
year and agreed with others there would be considerations in the future that would 
need to be addressed to ensure all students were learning and succeeding.  
Additionally, it would be important for the District and Board to address concerns 
surrounding equity and diversity. 
 
Sharon Kennedy provided an opening statement that spoke to her prior service in the 
District as a principal.  She had also been a nurse for 25 years prior to changing careers 
and moving into education for 20 years.  She stated she had applied for the open seat 
to be part of a solution to an unusual time.  As a recently retired principal, she 
understood the policies schools and staff had to work under and was also a prior 
member of the Re-opening Task Force.  She believed she could help and was willing to 
do so.   
 
Trustee Minetto asked for Ms. Kennedy to describe the role of the Board of Trustees 
and Superintendent, then what the ideal relationship between the two offices would be.  
Ms. Kennedy explained the Board of Trustees directed and advised the Superintendent 
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regarding policies and the budget.  The Board and Superintendent worked together to 
move the District forward, with each role relying on the other for input and advice.   
 
Trustee Caudill wondered how Ms. Kennedy planned to make a positive contribution to 
the Board of Trustees during the short term and what was one thing she would like to 
accomplish.  Ms. Kennedy believed she would be able to make a positive contribution 
by being aware of what was already occurring in the District and understanding the 
concerns of all constituents in District A, not just those from Incline Village.  She 
wanted to provide valuable input in the conversations to help move the District forward 
through the current challenges.  She felt the most important contribution she could 
make would be to represent District A. 
 
Trustee Taylor inquired as to what Ms. Kennedy believed were the most pressing issues 
facing the Washoe County School District, aside from the challenges surrounding 
COVID-19.  Ms. Kennedy stated funding was the most pressing challenges.  Employees, 
parents, community members, and even students were all aware of the financial strains 
the District had been facing for a number of years and would continue to face in the 
future if changes did not occur. The Board and District did not have a lot of control over 
the amount of funding they received, but they did have the ability to look at how the 
funding was spent and ensuring priorities were funded. 
 
Heather Parkyn provided an opening statement highlighted her longtime connection to 
the community and education.  She was a former teacher in the District and now 
worked in Carson City, teaching in the prison.  She noted she left the District due to the 
low morale of teachers and she would provide that perspective while on the Board.  She 
was currently working on her doctorate in education, focusing on distance learning, so 
would be able to provide an additional perspective to consider and act as a liaison 
between the Board and teachers. 
 
Trustee Minetto asked for Ms. Parkyn to describe the role of the Board of Trustees and 
Superintendent, then what the ideal relationship between the two offices would be.  Ms. 
Parkyn viewed the roles of the Board and Superintendent as ensuring the District 
functioned in the best possible way in terms of the budget, community relations, and 
being an advocate for all stakeholders.  She believed the best way for that to occur was 
transparent communication with the community and working together to solve 
problems.  She would hope the relationship between the Board and Superintendent 
would be productive. 
 
Trustee Caudill wondered how Ms. Parkyn planned to make a positive contribution to 
the Board of Trustees during the short term and what was one thing she would like to 
accomplish.  Ms. Parkyn stated her greatest asset was her connections with teachers 
and the community.  She would be able to provide a connection with teachers and 
provide a constant voice on what they were experiencing when the Board discussed 
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issues.  She felt a lot could happen in 3 months and she could provide a sympathetic 
ear for teachers to gain trust going forward. 
 
Trustee Taylor inquired as to what Ms. Parkyn believed were the most pressing issues 
facing the Washoe County School District, aside from the challenges surrounding 
COVID-19.  Ms. Parkyn mentioned the budget shortfall was the most pressing concern, 
outside of distance learning.  She would like to work with the community to ensure 
everyone understood the challenges and then communicate that to state legislators.   
 
President Raymond opened the meeting to public comment. 
 
Pablo Nava Duran believed any of the candidates interviewed would serve the 
community and Board well over then next 3 months, but he would like to see the open 
seat go to Mr. Jack Heinemann. 
 
President Raymond began the Board discussion on the candidates.  She appreciated all 
the different perspectives presented, but believed Sharon Kennedy would be most 
qualified to jump in without a steep learning curve on the current challenges in the 
District because of her work on the Re-opening Task Force and as a former principal.  
She noted the Board had also received numerous emails from various members of the 
community and group, not only from Incline Village, advocating for Ms. Kennedy.  Her 
current thinking was Ms. Kennedy was the best fit at the present time.  
 
Trustee Minetto agreed with President Raymond.  She felt Ms. Kennedy had a heart for 
the children, which, as a former teacher, was extremely important. 
 
Trustee Taylor noted the decision was difficult because all candidates were qualified 
and would represent District A well.  Some of the things she had been looking for at the 
start were bringing someone in who would add value to the current make-up of the 
Board and someone who would not have a steep learning curve entering the position 
because there was a lot to know about a school district. She felt any of the candidates 
would bring all of the aspects she was looking at, but noted Sharon Kennedy would 
bring a little more and would be the best fit at the present time. 
 
Trustee Caudill appreciated the candidates bringing their all to the interviews for a 
position that would last 3 months.  He agreed with the prior comments regarding 
Sharon Kennedy.  He believed the Board needed the perspective of a school 
administrator at the present time, but no matter which candidate was ultimately 
selected, the constituents of District A would be well represented through the end of 
the year. 
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Trustee Simon Holland expressed her appreciation for all candidates and spoke to each 
of their strengths.  She ultimately agreed with the other Trustees that Ms. Kennedy rose 
to the top. 
 
Trustee Calvert agreed with the other Trustees that Ms. Kennedy would provide the 
most benefit to the current Board.  She thanked all of the candidates and encouraged 
them to continue their interest and involvement. 
 
Student Representative Gomez also agreed with the prior remarks regarding Ms. 
Kennedy.  She was impressed each candidate would bring something different and 
important to the Board.   
 
It was moved by Trustee Simon Holland and seconded by Trustee Taylor that 
pursuant to Nevada Revised Statute (NRS) 386.270, the Board of Trustees 
appoints Sharon Kennedy to fill the vacancy on the Board of Trustees in 
District A to serve in the position until January 3, 2021 at midnight.  
 
President Raymond opened the motion for discussion. 
 
Trustee Taylor thanked all the candidates and applicants.  She had initially been 
appointed to her seat before she was elected so she understood the challenges the 
candidates faced.  The decision was difficult because all of the candidates were 
qualified and she hope everyone would continue to advocate for the District. 
 
The result of the vote was Unanimous: (Yea: Jacqueline Calvert, Andrew Caudill, Katy 
Simon Holland, Ellen Minetto, Malena Raymond, and Angela Taylor.) Final Resolution:  
Motion Carries. 
 
President Raymond administered the Oath of Office to Ms. Kennedy. 
 
7.   Closing Items 
 
7.01 FUTURE AGENDA ITEM REQUESTS  
 
Trustee Simon Holland requested a future agenda item to discuss how the District could 
address the number of students disenrolled from the District to attend private and/or 
charter schools in the area and an item to address how the District would support 1st 
grade students during the 2021-22 School Year since many families had decided not to 
enroll their children in kindergarten during the current school year. 
 
7.02 PUBLIC COMMENT 
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Pablo Nava Duran expressed some concern about the decline in enrollment for middle 
school students.  He wondered if the District should look at rezoning some of the 
middle schools to alleviate overcrowding. 
 
The Board received comments from the following: 
 Melinda Cooper 
 
7.03 NEXT MEETING ANNOUNCEMENT 
 
The next Regular Meeting would take place on Tuesday, October 13, 2020. 
 
7.04 ADJOURN MEETING 
 
There being no further business to come before the members of the Board, President 
Raymond declared the meeting adjourned at 9:33 p.m. 
 
 
____________________________   ____________________________  
Malena Raymond, President Andrew Caudill, Clerk 
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From: Sperske, Shannon
Sent: Friday, September 11, 2020 6:29 PM
To: Public Comments
Subject: Distance learning

I have agreed with a lot of what the school district and board has been doing. I have been standing up and 
helping my colleagues to see the other side of thier complaints and help them understand why some of the 
decisions that have been made have been made. However today I am at a loss! I agree that Distance Learning 
teachers should be in the school building during a "normal" school day. However when the district says the air 
quilty is not healthy enough for kids to breath and since we are pumping the air into the buildings it is not safe 
for them to go to school but it is safe for teachers? That makes no sense to me. Yes, if we have a medical 
condition, we can be exempt however to ask us to inform you what said conditions are is a violation of our 
Hipaa rights. I also understand that some schools are having to use the outside spaces for lunch and other 
activities. This also makes no sense to me. At this point we do not know when the restrictions will be lifted so 
if they are not lifted when the weather turns cold are, they going to expect these kids to eat in the wind, rain, 
snow? Don't they need an alternative plan for inclement weather? Couldn't they use the same guidelines for 
poor air quality? So really the only argument that has merit is the busses. However, the amount of time that 
most of the kids spend on the bus is far less than the amount of time I spent in my car driving to work in the 
same air quality  today not to mention the amount of time I spent in my classroom with the smoky air being 
pumped in. So honestly if you feel we need to cancel a day due to the air quietly the teachers should be 
trusted that we will do what is best for our students and be able to choose if we are going to work from home 
or go into the building if that is what works best for them. If you feel you really can't trust the teachers then 
just like we now have to turn in two weeks' worth of plans in case we go full distance then also have us invite 
our administrators to our zoom or Team meetings and they can pop in and out of the meeting to check up to 
make sure we are doing our jobs. I guarantee the administrators know what teachers on thier staff they will 
have to check up on and which they can truly trust.  

Thank you for your time 
Shannon Sperske 
Nancy Gomes 
3rd grade teacher 
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From: Karen Roseborough 
Sent: Monday, September 14, 2020 6:23 PM
To: Public Comments
Subject: [EXTERNAL] Distance learning due to smoke and bad weather.

I  am a parent and former educator . 
 I have a kindergartener this year.  Having  a 5 year  old sit in front of the computer for the day isn't really productive. He 
finds school boring because  there isn't enough for him to do and interaction with the teacher is minimal.   
Making the home a school rules environment doesn't work  well. Brain breaks don't meet the purpose when the kids are 
at home.   
Each time you make an all distance learning day it is making it easier for the district  but not for families that have 2 
parents working in order to survive.  Although my work will work with the distance learning  it is hard to keep up with 
deadlines at work.  Even with splitting the day between  parents for distance learning isn't the best. 

Another complaint is the free and reduced meals are to be picked up during the time parents are monitoring 
their  child's learning.  
  How about having the bus drivers meeting the  parents at the bus stop in the morning with the breakfast and lunch? 

Jeff and Karen Roseborough  
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From: Scott Benton 
Sent: Thursday, September 17, 2020 1:49 PM
To: Public Comments
Subject: [EXTERNAL] Selection of Trustee A

After seeing the 13 candidates apply for the vacant seat of Trustee A, I would like to forward my support for Lisa Genasci 
for the appointment of the open seat.  I have had the honor to serve with LIsa as she served on the Washoe County 
School District's School Naming Committee, where she was elected as Chair.  She is a proven leader not only in her 
community but within the volunteer committees of the school district.  She leads with empathy, dignity, and pride.  She 
understands the need to make tough decisions and she knows how the decisions that she will be faced with.  She will be 
able to jump into the school board meetings and know what the expectations are, as she has been training for this 
during her very successful campaign. 

Thank you Trustees for your time and I hope to see Lisa sitting next to you all soon! 

To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.

Scott Benton 
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From: Tea Cher 
Sent: Thursday, September 17, 2020 3:36 PM
To: Minetto, Ellen; Caudill, Andrew B; Raymond, Malena; Taylor, Angela; Calvert, Jacqueline M; 

kathryn.holland@washoeschoola.net; Public Comments
Subject: [EXTERNAL] 9/22 Board Meeting Time

Hello, 

The start time of 3:00pm for the next the board meeting on 9/22 seems very inappropriate given the 
contract end time for teachers.  Many teachers in the district work contract hours that go later than 
3:00.  This appears to be a way to keep teachers silent and not allow them to have a voice in person 
at the board meeting to address all of you.  This also keep us parents that have to pick our kids up 
from school at 3:00 silent in person as well.  A public comment by email is not the same as standing 
up and being able to talk to the board in person.  I’m hopeful that is not your intention but with your 
track record as of lately, I am not sure.  This is the perception by not just staff, but also community 
members.  I hope that you are able to change the time to give teachers and community members a 
chance to continue voicing their concerns.   

And maybe this will be under 5.02 but Trustee Simon-Holland asked Dr. McNeill to submit an after-
action report on the many issues facing distance learning and hybrid learning and how the beginning 
of the school year has been nothing but a nightmare for teachers and parents.  Is that going to be 
presented at this meeting? 

Sincerely, 

Cher Tea 
A Concerned Parent and Community Member 
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From: Campbell, Jessie
Sent: Thursday, September 17, 2020 8:35 PM
To: Public Comments
Subject: communication concern

Hello Dr. McNeill and Board of Trustees, 

Numerous emails have been sent to staff indicating that it is entirely safe for employees to be in the buildings 
working during smoke closures. I am greatly disappointed that HVAC systems have not been addressed.   

Every employee knows that outside air is still being pumped into the school because all of us are coughing 
when the air comes on.   

By omitting this very key factor, you have lost trust from your already worn‐down and ill‐equipped employees. 
If you had just acknowledged this situation and given reasoning to support your decision, we would have been 
understanding. 

I was also extremely discouraged to read in an email sent to staff that we needed to 'give the perception that 
teachers do not have a free day of with pay.'  When our district cares more about how they look in the press 
than they do about the health of their employees, they lose the trust of those employees.   

You can ask any parent who is logging their child onto video meetings or receiving support emails at all hours 
of the night can tell you we are not getting ANY free days off and it is offensive to believe this the case.  

This omission has a domino effect. Your teachers cough at school and over video sessions with kids. This is a 
symptom of COVID so based on your screener, we should all be home isolating. If we lead on to our smoke 
related difficulties, we end up having to be excluded for 10 days and then there are NO SUBSTITUTES. This is 
especially true for DL days (Special education does not get to just send a packet for 14 days as our 
expectations are through the roof). Most importantly, our students receive no instruction. Your omission of 
the outside air situation still entering the buildings and your insistence on us being at school has caused this 
cycle.  

Although there are so many reasons to throw up our hands, we continue to show the flexibility and tolerance 
you speak of, even though we continue to be unheard, unacknowledged, and taken advantage of. We do this 
not for you, but for our students and their families. I encourage you to protect your assets; your teachers.   

In the future, please consider the health and safety of your staff above all else.  

Thank you for your time.  

Thank you, 

Jessie Campbell M.Ed. 
Alyce Taylor E.S. 
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Resource Teacher K, 4th, 5th 
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From: Yvonne Williams 
Sent: Thursday, September 17, 2020 9:16 PM
To: Public Comments
Subject: [EXTERNAL] Distance learning days due to smoke 

I am very concerned that Teachers and staff are expected to come and work in the schools when smoke is being pumped 
into the buildings. Even the new schools smell like smoke, and are burning teachers eyes and throats. If the air quality is 
deemed unhealthy why is it okay to subject your staff to the unhealthy working conditions?  

You must be aware many of your staff fall under the “sensitive group” category? The smoke is causing coughing and 
illness that could then disguise Covid, resulting in mandatory testing in order to get Medical assistance thus lost days of 
work.  

Some Teachers will be fine with coming in, tolerating the smoke by their own choice. But the responsible policy for 
WCSD is to require staff to work ‐ from school site or home office. Many teachers have already set up home ‘classrooms’ 
from which they can work. Those with asthma and/or other respiratory conditions should be allowed (and supported) to 
work from a safe environment!!! 

Thank you, 

Yvonne Williams  

Sent from my iPhone 
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From: Kleinhenz, Trina
Sent: Sunday, September 20, 2020 9:02 AM
To: Public Comments
Subject: Student and staff safety

At Incline Elementary School we have only had 7 days of instruction where students were in person. We 
have a positive Covid-19 case. Students and staff that were exposed for 15 minutes at a range that was 
closer than 6 feet have been excluded, but it is not recommended that they get tested. I am so angry with 
the lack of concern and policies that would help our families and staff stay safe.  

Trina  
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From: Cheri Adelman 
Sent: Sunday, September 20, 2020 6:33 PM
To: Public Comments; steve@stevesisolak.com
Cc: Cheri Adelman
Subject: [EXTERNAL] PLEASE RESPOND!!!!!  Re: Lack of healthcare coverage for essential WCSD workers 

during COVID19 pandemic

I don’t understand why you have not responded to my messages. 

Is it because you truly DON’T CARE????? 

School has now started.   

You expect your essential workers to put themselves and their families at risk. 

You expect your essential workers to put their lives at risk. 

And, it appears you don’t care. 

Please respond!! 
Cheri 

On Aug 11, 2020, at 10:19 PM, Cheri Adelman wrote: 

I recently learned that new Washoe Co teachers (and other employees) currently do not receive 
healthcare benefits for 90 days. 

While I can understand this policy as a “norm” during “normal” times, it seems extremely uncaring 
during this “once in a lifetime” pandemic we are currently living in.   

We desperately need experienced teachers. And one of my experienced family members is starting at a 
local middle school.  He was teaching in another NV county until this year, when he applied for, and 
received a teaching position closer to his home and family in Washoe County. 

He is cautiously excited about starting with his new school, but he and his wife are concerned about 
COVID19 and the fact that he was not to receive healthcare benefits (for himself, his wife and two 
children) for 90 days.  

Because of some miscommunication, the temporary healthcare coverage they are paying for out‐of‐
pocket is not effective until 9/1. 

He and his family are currently uninsured.  

He is already at work, preparing himself and his classroom. 

Students are starting in 6 days. 
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He is an essential county worker. 
 
If you truly value him (and your other new employees) for what they are willing to do for our 
community during this exceptional period in our history, please consider an exception to provide him 
(them) with the peace of mind of having immediately effective healthcare coverage. 
 
 
Thank you for your valuable time with this matter, 
 
Cheri Adelman 
Sparks, NV 89436 
(one of the zip codes mentioned as high in numbers during tonight’s WCSB meeting)   
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From: Steve Janowski 
Sent: Monday, September 21, 2020 11:08 AM
To: Public Comments
Subject: [EXTERNAL] Open schools

The plandemic has fizzled out, like everything made in China, it didn’t last as long as was hoped. Time to open the 
schools full time and get back to teaching.  

Sent from my iPhone 
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From: Sarah Dockins 
Sent: Monday, September 21, 2020 12:35 PM
To: Public Comments
Subject: [EXTERNAL] Distance learning 

Hello, 
 My children have all been attending school. I have three children, a highschooler, middle Schooler, and an elementary 
school aged child. 
 The high school and middle school levels in my opinion have been fairly organized and the teachers are able to teach 
their classes,  and their  assignments seem to be going very well.     However, from the elementary school level, the 
teacher is not ready for distance‐learning.  It seems like it has been very unorganized , and a complete lack of teacher 
development in the school seems to be lacking. As a parent, I would really like to see some teacher development days so 
that the teachers can be ready for distance‐learning if and when it arises again. In my opinion, the school district rushed  
into opening schools, and the school district has not prepared them very well.  
 I would really like to see some teacher development days so that these teachers can be taught and know how to do 
distance‐learning. 
 Lastly, I received and email from the elementary school principal saying that my child will not be learning any science or 
social studies subjects this year. This really makes me very sad and disheartened to know that my child is not being 
educated. He emailed the standards and basically told us we were on our own. If I would’ve known this, I would’ve been 
rolled my child in a charter school. I really feel like the school is letting us down. My child attends Pleasant Valley 
elementary school. 
 Thank you. 
Concerned parent 

Sent from my iPhone 
Sarah Dockins 
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From: Ramirez, Andrea A
Sent: Monday, September 21, 2020 7:58 PM
To: Public Comments
Subject: Support needed

As a teacher, I am thankful that I can see my students in person, even if it is only 1/2 as often as I normally 
would.  However, since they are outside of the classroom for at least half of their learning time, I have 
struggled creating engaging and content appropriate work that can be done digitally, especially on short 
notice due to smoky conditions.  As a result, I spend most days in class, reviewing the information that some 
students missed due non‐participation (for a variety of reasons), while students who completed the work get 
to cover it a second time.  I know that access to technology continues to be an obstacle, but so does a lack of 
training in distance learning lesson creation and adaptation.  If the district is truly committed to keeping the 
educational standards high and rigorous, there needs be better professional development for teachers in 
distance education. 

Andrea Ramirez 
Cold Springs Middle School 
7th Grade Science 
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From: Jenny Snaza 
Sent: Monday, September 21, 2020 8:17 PM
To: Public Comments
Subject: [EXTERNAL] Distance Learning Teachers with Multiple Grade-Levels

Thank you for taking the time to review my comment.  

I am a parent of a Kindergartner in the WCSD. We chose to pursue the full‐distance learning option through our local 
elementary school. Your distance learning students, families, and teachers are suffering.  

‐ Teachers CAN NOT effectively teach multiple grade levels via distance learning. Please treat distance learning like a 
normal class ‐ especially at the elementary level where there is no support curriculum.  

‐ Teachers CAN NOT address student learning and social and emotional needs if they have enormous classes. Distance 
learning classes should respect the 2015 legislation dictating class size ratios. Effective distance learning requires that 
teachers take even more time getting to know their students...how can they conference and do what they need if they 
have ridiculous class sizes? 

‐ Please consider a variance from Microsoft teams for the remainder of the school year. Since nothing can be integrated 
with teams, it is frustrating parents, students, and teachers having to jump around from platform to platform. Parents 
can not work and manage distance learning if they have to jump from platform to platform every 15 minutes. It is NOT a 
good educational platform. The reason cited was security, but there are significant security issues with Teams. 

‐ Please do everything in your power to keep specials like music, art, library, and PE for distance learning students. These 
are exactly the activities these students need to connect with peers and make them want to log‐on everyday...not to 
mention they are essential for their growth and development. We have been told that distance learning students will 
not receive some specials because the teachers have too much duty/have to cover other teachers. This is unacceptable. 

These are unprecedented times. Thank you for working closely with your on‐the‐ground staff and listening to teacher 
and community voices. 

Thank you! 

Best, 

Jenny 
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From: Harper, Will
Sent: Tuesday, September 22, 2020 7:45 AM
To: Public Comments
Subject: Public Comments

BOT Members and Superintendent McNeill,  
I write this today as SSHS received word of our SIXTH confirmed positive COVID case. Those are just the 
ones we know of. I am wondering how many cases it will take before we admit that the advice of the WCHD, 
head epidemiologist and multiple Unions to wait on in person schooling should have been heeded??? It is very 
hard to tell what your priorities are or what you are thinking since you keep moving the goal post on metrics.  

I chose to write rather than come speak because I don't think you are really listening to anyone and don't want 
to waste my time. I would like to focus on rhetoric vs reality of what is going on in our schools.  

I want to be clear that your rhetoric is not matching reality. So, what do I mean? You used the same hammers 
to hit us over the head that many in the general public use to justify reopening. You told us schools and 
educators, rightful so, provide safety, socialization, social emotional well-being, food,  etc and oh yeah 
education. What you didn’t do was provide the planning, resources, and support to provide all these things in a 
way students deserve or that is keeping us safe.  

Funding is at the heart of our challenges as educators and I am wondering where you are all at in the fight to 
provide our students with the funding and the support we need as educators to do all the things that are asked 
of us??? Would go a long way if we saw you all at rallies and heard you using your platforms to fight for 
funding and resources for our students and staff, rather than trying to use that platform to paint lipstick on this 
educational pig.  

Stop treating the phrase “do more with less” as a message of pride and the norm. Start treating it as an 
unacceptable way of doing education and fight with us.  

"All hands on deck," just means that us, the same people who have been bailing out the state, WCSD, and 
board forever are the hands on deck making anything happen. Sure, you may make the occasional brief 
appearances in the real trenches but then you go back to your offices and don’t have to deal with the direct 
consequences of your dictated decisions. We do.  

I have spoken with many teachers from all departments in my school. I have also talked with many colleagues 
from around the district. The participation levels of students on virtual rotation is being reported at roughly 10-
15%. Then factor in the once a week we see most students in person, I can tell you, this is not a good system 
of delivering education. It is nice to have small class sizes but not sure it is worth the risk of exposure and 
spreading of COVID virus.  

Finally, my favorite, DO NO HARM. Every day I enter SSHS, I am in harm's way. We have barely been in 
school and SSHS already has 6 confirmed cases. Those are just the ones we know of. I have prepped subbed 
7 times already this year because we don't have positions filled or enough subs. Although you did tell the 
public that we had many teachers just waiting to join the WCSD and subs for every school. Simply not true. 
Prep subbing increases my exposure to more potentially positive students because we really don't have all 
hands-on deck. Everyone in a school building is in harm's way. Much more so than you that are sitting in 
offices or making the occasional brief appearance in a building. 

In an email exchange with Ms. McNeill, she told me about the importance of contact tracing and how I needed 
to put the number of cases in perspective. Well here is some perspective for you. On 8/31 I worked for 30-40 
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minutes shoulder to shoulder with a student who told me he was starting to feel a little weird and we both joked 
about not having COVID-19. By 9/4 he was excluded and by 9/13,  we were alerted he was indeed positive. 
Yet somehow, I was not contacted by the health department contact tracers. Luckily, I feel fine. Luck and the 
hard work of people in the building continue to be the only real hope we have of pulling this year off.  

I don’t expect you to change your behavior or responses. I hope you don't expect us to stop holding you 
accountable. It is not too late to join us in the fight to truly affect change in education funding. It is not too late 
to make data driven decisions on how this year should look. It is not too late to come up with a better model of 
education in response to this deadly and active pandemic. 

 It is not too late to start making better decisions for our students and staff. It is too late for you to convince 
many of us in the trenches that the reopening plan has been and is anything but a colossal failure.  

Best of luck. We will all need it, 
Will Harper 
EL Teacher/WEA Building Rep/Mountain Bike Team Coach 
Spanish Springs High School 
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From: Devlin, Karen
Sent: Tuesday, September 22, 2020 10:44 AM
To: Public Comments
Subject: New Common Assessments

The Washoe County School District has only added more work and stress to teachers and students during this 
unprecedented time rather than seeking to mitigate it.  The WCSD assessment coordinator sent out an email two days 
before the start of school about implementing new online common assessments for the Elementary math curriculum, 
and after school started we were informed about the Elementary ELA curriculum Benchmark Advanced 
assessments.  The world is in the middle of a pandemic, but the WCSD testing coordinator and the administration want 
to move forward with 6 new math tests and 7+ new ELA tests for elementary students?  The whole class hand washing 
alone has reduced my instructional time by 30 minutes (6x a day multiplied by 17 students washing their hand at one 
sink for at least 20 seconds each!) I believe these assessments may take up to 10% of my 90 minute ELA instructional 
block and 75 minute Math instructional blocks over the course of the year.  The entire test must be taken after the end 
of each 15‐day ELA unit and three 2‐week units of Math. The students are expected to sign on to the school city testing 
platform and take the online version of the end of unit test. (Is this what Benchmark Advance intended?  I thought we 
weren’t teaching for mastery, but any test where the district and my principal can see my test scores implies summative 
mastery). The district anticipates that this test is going to take students 45 minutes according to the email from the 
testing coordinator.  Since the email also recommended that educators look at the test for backwards planning 
purposes, I sat down at my table one morning and took the unit one ELA test.  I wanted to better understand what 
needed to be learned. Logging in and downloading the file took 10 minutes ‐ this would also be the standard amount of 
transition time needed for students to get to a computer and access it.  To select my answers, I used the same strategies 
that I teach my students such as rereading the questions and searching the passages to find specific evidence.  The two 
writing prompts required paragraph organization and evidence from two different passages.  On paper, this test is 12 
pages long and it took me, a person with a Masters degree, 35 minutes.  I am concerned that my students will be 
overwhelmed as I have established a class climate that effort equals success. I anticipate will take many of them over 
two hours to complete (based on the 4th grades at my school needing two computer blocks). If we are expected to 
teach a 90 minute reading block over 15 days and the test takes about 2 hours, that's 10% of their instructional 
day.  That time could be used to reteach students content and strategies they missed in the 4th quarter last year 
because the district decided not to teach new content.  

Furthermore, I am concerned about the unintended consequences of this new testing expectation.  Out of testing stress 
and anxiety, my students may adopt inappropriate test‐taking skills because they'll be tired of having to look back in the 
text for information and agonize over questions with 2 possible right answers (I’m pretty sure that both could be proved 
correct on two of my questions). Also, my school has limited technology to share (not like the 1:1 model at other 
schools) so my students don’t access typing as often as they need to.  We know this slows down and unintentionally 
shortens their written response. 
I have worked at schools that used common formative assessments to encourage constructive PLC discussions and 
improve instruction.  I believe that under the right circumstances with educator and student buy‐in, common 
assessments have the power to improve learning.  This is similar to the A4I or Assessment for Learning described in Jo 
Boaler’s book.  However, due to the district’s roll out to teachers and staff, the nature of this assessment is a mandate 
and teachers are anticipating inquiry’s from others outside the grade level PLC.  I image justifying students’ test scores 
as...”uhh, we didn’t have enough practice time and the student/teacher instructional technology was not adequate 
during the smoke days to replicate normal classroom instruction.”  This all adds to the impending testing stress because 
the SBAC is still scheduled for this April.  So my students need to grow by 1 and a quarter grade levels in only three 
quarters of instructional time.  All of this in the middle of a pandemic and distance learning days. 
The mathematical Growth Mindset research published by Stanford PhD Professor Jo Boaler states that in our 
educational culture in America, students are tested too much, and in the countries that have higher mathematical test 
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scores the students are tested much less (Boaler, Mathematical Mindsets; Ch 3) As of this writing, we have only had 20 
days of school and my class has had more than half of those days on Zoom distance learning.  Yet according to 
traditional pacing guides and report cards, we should be finishing the 6th week of school.  How many more ways can we 
be expected to do more with less?  Wait, don’t answer that.   

However teachers are observers and problem solvers by nature, so I have a few questions and suggestions.   
I would like to know whether the all parts of the ELA tests will be enforced?  I’d like to give them the recommended 45 
minute time limit and score it based on what they completed with their best effort.  
How can we make these common assessments feel less like high‐stakes tests?   
When will there be investments to technology in elementary schools?  When my students go to computers every week it 
will be to take a math school city assessment, a benchmark school city assessment, or a progress monitoring AimesWeb 
probe for the MTSS Tiered students. My students will not be able to practice the skills they need in computers because 
they will be testing. And those students that do not finish in an hour will have to find other time to complete their 
assessments.  Why are we implementing these new assessments during the time of the Covid pandemic and smoke 
digital learning?  I love my students and I love teaching. This is not going to help them make up a year of progress. 

Update:  
Just yesterday we were told in a staff meeting that we could adjust the ELA Benchmark tests amongst our grade levels, 
but at my school it still seems to be coming from the district as a mandate.  Only now we don’t have to use School City.  

Thank you for your consideration of this, 
Karen Devlin 
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From: Isabel Peralta 
Sent: Tuesday, September 22, 2020 11:20 AM
To: McNeill, Kristen; Public Comments
Subject: [EXTERNAL] In Preparation for Today's School Board Meeting

Hello, 

Thank you for valuing the voices of WCSD Students for Change. We really love and care about our school district, and are 
thankful that you’ve welcomed us into the broader discussion about equity in our district.  

We have had some important  discussions with our school and community leaders, and are really grateful for the time 
we were given to speak at the Equity Task Force meeting. Already, the anti‐racism resolution shows the intent of 
progress. We hope to grow together as students, staff, administrators and board to a more inclusive district for our 
students. We believe this progress depends on the implementation of several action items which we’ve described to you 
before. We’ve found these actions to have broad community support; for that reason we present you a formal petition 
asking you to value Black lives in our district (link:https://www.change.org/p/dr‐kristen‐mcneill‐value‐black‐lives‐in‐the‐
washoe‐county‐school‐disctrict). 

The goal of this petition is to uplift the many students, teachers, future educators, and alumni who are committed to 
building  a more inclusive structure in our schools.. Some students and I will also be at today's board meeting  to share 
these goals with the broader community. Thank you for your consideration.  

Best, 
Isabel Peralta 
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From: Judith Miller 
Sent: Tuesday, September 22, 2020 12:01 PM
To: Public Comments
Subject: [EXTERNAL] Agenda Item 5.02 Selecting candidates to interview

Dear Trustees, 

You are faced with a decision very similar to the one considered by the Washoe County Board of Commissioners last 
year when they were tasked with appointing a Trustee to a vacant seat on the IVGID Board. Candidates came out of the 
woodwork who had never attended meetings and had not run for Trustee at the previous election. 

The BOCC made a wise decision by selecting the person who had only missed being elected by a few votes at the 
previous election. 

The primary election for the Distract A trustee was held just a few months ago. The votes were fairly close for Mr. 
Church and Ms. Genasco who placed second and third after the now resigned Mr. Kelley.. 

I support interviewing only Mr. Church and Ms. Genasco since they have so recently received a clear lead over other 
candidates in the primary, and did not just decide to apply for this position on a whim. 

Thank you for considering my request. 

Best regards, 

Judith Miller 
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From: katania taylor 
Sent: Tuesday, September 22, 2020 1:18 PM
To: Public Comments
Subject: [EXTERNAL] Public comments for meeting today, 9/22/20

I would like to say that I know there are a lot of unhappy people and it is hard to please everyone.  However, the 
children should be the MOST important factors in your decisions.  If the Governor heard from you that these kids need 
to go back to school full time and that the state should do all in their to make that happen, I believe it would happen. 
You need to demand that the social distancing guidelines for schools be removed so that our children, who are suffering 
greatly, can go back full time.  In your hands is the mental and long term health of these kids, and at this point, their 
mental health is deteriorating dramatically.  Education is suffering too, but mental health is of utmost importance and 
you as a board need to stand up to those putting barriers in place to perpetuate the suffering of our kids.  

Please get our children back in Full Time school, with sports.  This will also take the burden off the teachers who are 
struggling most with the hybrid model.  

Enough is enough.  Demand an end to these crazy, arbitrary guidelines.  

Katania Taylor 
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From: Smith, Kasey
Sent: Tuesday, September 22, 2020 1:19 PM
To: Public Comments
Subject: Pride Flag Prohibition

Dear Washoe County School District Board of Trustees, 

By prohibiting the Pride flag in classrooms, you are sending a damaging message. You are marginalizing staff, 
parents, and students. You are telling them that they are not worthy to show who they are to others. You are 
telling them that their lives do not matter. 

I have had many experiences of being ostracized for who I am. I have been kicked out of college for being gay. 
I have been asked to leave a restaurant because I put my arm around my wife. I have even had gay slurs yelled 
at me while walking down the street. And now my employer is sending the same message: Who I am, who I 
love, my identity, does not matter.  

Even if you don’t care about the staff, you should care about the students. LGBTQ students need our support. 
A very easy way to show support is to display a Pride flag in one’s classroom. Here are some statistics from 
GLAAD.org that demonstrate the importance of supporting LGBTQ students: 

70.1% of LGBTQ students report being verbally harassed 
71% of LGBTQ students report hearing homophobic remarks from teachers and/or school staff because of 
their gender expression 
53.3% of LGBTQ students did not report experiences of bullying because they doubted an intervention 
59.5% of LGBTQ students feel unsafe at school because of their sexual orientation 
48.7% of LGBTQ students have experienced cyberbullying 
60.4% of LGBTQ students who did report an incident said that school staff did nothing in response or told the 
student to ignore it 

You are putting the lives of students at risk by prohibiting a sign of identity and inclusion in the classroom. 

I am urging the board to reverse their directives regarding the Pride flag.  

Sincerely, 

Kasey Smith 

Music Teacher 
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From: Ed Adkins 
Sent: Tuesday, September 22, 2020 2:57 PM
To: Public Comments
Subject: [EXTERNAL] Edgenuity and Advanced Placement Classes

My daughter signed up to use the Edgenuity online learning platform through Reno Highschool this semester and was 
advised that she could take Advanced Placement classes. 

The entire Edgenuity system so far seems woefully inadequate, from late books to having "teachers" who don't seem to 
have an actual function and don't answer emails. 

Her textbooks have been late. AP World History textbook arrived last week and the AP Biology textbook arrived the 
second week of September. Anyone with experience in AP classes knows that falling behind is incredibly hard to catch 
up and they were basically made to fall behind a full month. 

One month into using the Edgenuity system it is obvious that this will not prepare our students for Advanced Placement 
classes. 

She has worked incredibly hard at school for 9 years and in her tenth year she's being failed by the Edgenuity platform 
and her school. 

Her distance learning "teachers" can't answer any of her questions and don't even return emails. They aren't even 
knowledgeable in the class subjects. 

In August we were told not to worry. Now we're definitely worrying. 

Since you are aware of the dire situation these students are finding themselves in, what is your solution? 

Was the District made aware of the failings of Edgenuity for AP classes when you decided to tell students you could 
provide them? 

Are you going to just let these students fail? 

They need either an extension on the testing dates or to be allowed to join their fellow students back in in‐person class 
immediately. 

Our daughter feels betrayed by the Washoe County School District and is terrified that her chance at a successful future 
is slipping away. 

Ed Adkins 
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From: Nicole Grose 
Sent: Tuesday, September 22, 2020 3:13 PM
To: Public Comments
Subject: [EXTERNAL] Trustee Seat for District A

To Whom it May Concern,  

I would like to voice my support for candidate Heather Parkyn, who has submitted herself for consideration 
for the vacant Trustee Seat for District A. Ms. Parkyn is a dedicated educator who has worked for the Washoe 
County School District for almost 20 years. She is currently working with adult learners in another county, 
making her eligible for the seat. Ms. Parkyn is also pursuing her doctoral degree in education, showing not 
only her interest in becoming a better educator but also her support of life‐long learning. Please consider Ms. 
Parkyn for this position as I believe it is critical that more educators have a voice on the Washoe County School 
District Board in order to provide decision making based on a career in the classroom.  

Sincerely,  

Nicole Grose, Ph.D., Educational Leadership  
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From: Moler, Dino
Sent: Tuesday, September 22, 2020 3:22 PM
To: Public Comments
Subject: Covid 19 discussion

I am not sure my email sent on Explorer.  As a parent of a high school football player and coach, I truly hope 
that part of the school board discussion regarding Covid‐19 is allowing fall sport athletes to AT LEAST 
participate in conditioning and drills like they did this summer, under social distancing guidelines.  There were 
very few incidents that occurred at that time and these student‐athletes need to be involved in some activity 
FOR THEIR PHYSICAL AND MENTAL HEALTH!  38 states have figured out how to play football, we can at least 
allow our athletes to get out there and do something! 

Thank you for your time. 
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From: Debra Harris 
Sent: Tuesday, September 22, 2020 3:25 PM
To: Public Comments
Subject: [EXTERNAL] Letter of support for selection of Heather Parkyn

I am contacting you to voice my support of Heather Parkyn to fill the vacant seat on the board. I believe her over 20 
years of educational experience in a variety of settings will provide an informed voice on the board. Her service and 
dedication to this community has been a lifelong commitment. The fact that she continues to inform herself, she is 
currently a doctoral candidate focusing on distance education,  of the issues facing public education demonstrates her 
desire to continue this her lifelong work. Finally, the fact that she is bilingual makes her more accessible to the broadest 
spectrum of our families here in Washoe County. Please vote for Heather Parkyn to join your ranks for the remainder of 
this term.  

Sincerely,  
Debra Harris 
Resident and taxpayer of Washoe County 



1

From: Kennedy, Erika
Sent: Tuesday, September 22, 2020 3:35 PM
To: Public Comments
Subject: candidate support

I support Heather Parkyns’s candidacy to the Board of Trustees for the Washoe County School District. Heather is an 
experienced educator, and served as a classroom teacher in Reno for many years. It is about time to have a real 
educator with first hand experience of our community’s issues advocating for teachers and students within this 
organization. 
Sincerely, 

Erika Kennedy 
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From: Rayelle Porter 
Sent: Tuesday, September 22, 2020 4:02 PM
To: Public Comments
Subject: [EXTERNAL] Is my job at risk

I am a worker 1 at nutrition services  
Do I need to worry about my job?????? 
Sent from my iPhone 
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From: Michaela Tonking 
Sent: Tuesday, September 22, 2020 4:02 PM
To: Public Comments
Subject: [EXTERNAL] Trustee Candidate Vacancy - Section 5.03

I am hoping this can be entered in the record in the public comment closest to this presentation.  

Dear Board Members,  

I fully urge you to support Sharon Kennedy to fill the Board of Trustee vacancy. I have had the privilege of knowing Ms. 
Kennedy since I was an elementary school. She has played an incredible role in many children's lives and I feel she would 
be an asset to the board. Not only has she held many positions throughout the district, she has just recently retired and 
is well versed in everything that is going on in the district and the impact board decisions directly have on the staff and 
students. 

Thank you,  
Michaela Tonking 




